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1. The government is trying to ( ) the gap between urban and rural schools.

. harrow
. scatter
. reverse
. divide

S W N -

2. The committee was asked to () the proposal carefully before approving it.

1. scrutinize
2. inherit

3. duplicate
4. conceal

3. The law was designed to () employers from discriminating on the basis of age.

1. prohibit
2. enable
3. persuade
4. expose

4. The evidence is ( ) and therefore cannot be used to support a general claim.

. anecdotal
. concrete
. heutral

. universal

A W N =

5. The mayor’s apology did little to ( ) the anger of residents who had lost their homes.

1. appease
2. preserve
3. compile
4. convert

6. The journalist was careful to () fact from speculation in the article.

1. distinguish
2. allocate

3. acquire

4. justify

7. The proposal was rejected because its benefits were too () to measure reliably.

1. intangible
2. visible

3. immediate
4. legal

8. The council promised to ( ) the concerns raised during the public meeting.

. address

. inherit

. withdraw
. conceal

H W N R
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9. The report was criticized for () the role that local communities had played in the project.

. understating
. enhancing

. clarifying

. acquiring

A WN PR

10. The committee rejected the claim because it was based on a ( ) assumption.

1. speculative
2. conclusive
3. routine
4. visible

11. The needs of passengers should () when the station is redesigned.

1. take precedence
2. take place
3. take turns
4. take effect

12. The two reports are () on the issue of whether the policy reduced crime.

. at odds
. in charge
. on duty
. at ease

A W N -

13. The company acted () its customers by recalling the product immediately.

1. in the interests of
2. on account of
3. in contrast to
4. at the expense of

14. The committee could not () the possibility that the data had been altered.

1. rule out
2. turn down
3. put off

4. bring in

15. The new tax is expected to ( ) a modest increase in public revenue.
1. bring about

2. bring up

3. bring along

4. bring down

R - EE - BRIIREDNSEELTVEEA, 3



FRRELR AR T >~ | 5540E] STUDY PRINT

EX QBT

KX & BEFRICADRDBEYRFEDE1~4D5—DBUBR I,

Cities often regulate street performances to balance artistic expression with the needs of nearby residents and
businesses. A permit system can [1] performers by explaining where and when they may play. However, rules
that are too restrictive may [2] the spontaneous character that makes street music attractive. Several cities

now consult performers and local residents before revising their policies. This approach helps officials identify
concerns that might otherwise be [3].

16. Which word best fits [1]?

1. benefit

2. displace
3. exclude
4. conceal

17. Which word best fits [2]?

. undermine
. confirm

. inherit

. restore

A W N -

18. Which word best fits [3]?

1. overlooked
. measured
. celebrated
. predicted

> W N
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Discussions of remote work often focus on productivity, commuting, and work-life balance. Less attention is
paid to informal learning: the knowledge employees acquire through quick questions, overheard
conversations, and observing how experienced colleagues handle problems. In a shared office, a new
employee may learn how to phrase a difficult email simply by seeing a supervisor revise one. Such lessons are
rarely listed in a training manual.

Remote teams have developed ways to replace some of these opportunities. They may keep written records of
decisions, hold short online question-and-answer sessions, or pair new staff members with mentors. These
practices can make knowledge more accessible, especially to employees who might hesitate to interrupt a
busy colleague in person. Written records also have the advantage of being searchable later.

Still, researchers caution against assuming that digital tools automatically solve the problem. If every
discussion takes place in a private message, useful information remains hidden from most of the team. If
meetings are too formal, junior employees may not feel comfortable asking basic questions. Managers
therefore need to create spaces for low-stakes interaction as well as efficient task coordination. The goal is not
to reproduce every feature of an office online, but to ensure that employees can continue learning from one
another.

19. What is “informal learning” in the passage?

1. Training that occurs only after work hours.

2. Knowledge gained through everyday interactions and observation.
3. Information found only in official manuals.

4. A method for evaluating productivity.

20. What advantage of written records is mentioned?

1. They prevent all misunderstandings.

2. They make meetings unnecessary.

3. They can be searched later.

4. They are less accessible to new employees.

21. Why might digital tools fail to support learning?

1. Remote workers never use them.

2. Private messages can hide useful information from others.
3. They make employees too productive.

4. They require employees to commute.

22. What does the passage imply about overly formal meetings?

1. They may discourage junior employees from asking simple questions.
2. They are better for mentoring than informal sessions.

3. They should be replaced by private messages.

4. They make decisions easier to search.

23. What is the author’'s main recommendation?

1. Require all employees to work in an office.

2. Copy every office routine exactly online.

3. Combine efficient coordination with opportunities for casual learning.
4. Limit communication to written records.
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Write an English summary of the passage in 60-70 words.

Museums have begun using digital labels that visitors can access on their phones. These labels can offer
translations, videos, and detailed background without crowding gallery walls with text. On the other hand,
some visitors prefer not to use screens while viewing art, and not everyone has a smartphone or enough data
access. For this reason, many museums provide digital information as an option while continuing to display
essential facts in the gallery itself.

FRER
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TOPIC: Should governments limit the use of facial-recognition technology in public places?
Write an essay in 120-150 words. Use TWO of the POINTS below to support your answer.
Structure: introduction, main body, and conclusion.

POINTS: Privacy / Crime prevention / Accuracy / Government responsibility

PR
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AE—F>7% | Card 4: Workplace Mentoring

H—RERT. BRICBEZEL £ 5. h— RORBIZEAD4S-panel illustration specificationiCESWTWE T,

Picture 1

A new employee looks uncertain while reading a difficult
client request at her desk.

Picture 3

The mentor and new employee meet regularly, compare
case notes, and discuss how to respond to clients.

R - EE - BRIIREDNSEELTVEEA,

Picture 2

Her manager introduces her to an experienced colleague
and explains the mentoring arrangement.

Picture 4

Months later, the former new employee confidently helps
another newcomer prepare for an important meeting.
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ZAE—=x >4 | Questions

1. Please narrate the four pictures in about two minutes.

2. Do you think mentoring is important for new employees?

3. What qualities make someone a good mentor?

4. Some people prefer to learn by making mistakes on their own. Is this a good approach?

5. Do you think workers will change jobs more often in the future?
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PART 1 5t - 585

1. The government is trying to ( ) the gap between urban and rural schools.
IEZ @ narrow
f#55%  narrow the gap | TREEMEH B -

2. The committee was asked to () the proposal carefully before approving it.
IE% : scrutinize
RS @ scrutinize (3 TIRBICFAND ) » REZHERRICHEE I AXMRICES,

3. The law was designed to ( ) employers from discriminating on the basis of age.
IE% : prohibit
f#ER - prohibit Afrom -ing T TAN~9 232 Z2RL 3] »

4. The evidence is ( ) and therefore cannot be used to support a general claim.
IE% : anecdotal
s - anecdotal |E DEFERIA o —RAREROIERLICIZFFTL.

5. The mayor’s apology did little to ( ) the anger of residents who had lost their homes.
IE% : appease
fREH - appeaseld T (D %) BEDHB] .

6. The journalist was careful to () fact from speculation in the article.
IEZ : distinguish
f#E% © distinguish Afrom B T TAYBZXAIT 3] o

7. The proposal was rejected because its benefits were too () to measure reliably.
IE% ! intangible
fRER © intangible I& THRZDZ W - AIE LIS WL o

8. The council promised to () the concerns raised during the public meeting.
1E% : address
ARER - address & T (FIRE - BERIC) XH4LT 3.

9. The report was criticized for ( ) the role that local communities had played in the project.
IE% : understating
255 . understate (& NEB/NFHE L TIEND 1 » HIRERDEE]Z 51257 L T ULV LR,

10. The committee rejected the claim because it was based on a () assumption.
1E% : speculative
RSN © speculative (& THERIICED <1 o BENRIBILO AR WMREERT .

11. The needs of passengers should ( ) when the station is redesigned.
IE% : take precedence
255 © take precedence over ~ |& T~k DBEXEN3] o

12. The two reports are () on the issue of whether the policy reduced crime.
1EZ :atodds
255 be at odds on/about ~ |& T~ICDWTHIZLTW3B] o

13. The company acted () its customers by recalling the product immediately.
1E% ! intheinterests of
ARER © intheinterests of ~ & T~DFEDT=DHIC1 » BEENDO BN ZERTBRLHRR,

14. The committee could not ( ) the possibility that the data had been altered.

FZ ruleout
f2E%  rule out I& TRIBEMZBRIL T 20 o
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15. The new tax is expected to ( ) a modest increase in public revenue.
IEZ : bring about
ARER - bringabout (% T5IFEEZT ) o

PART 2 EX DIEAIZFIHF

16. Which word best fits [1]?
1F% : benefit
s HFAEIENADDD P TVIL—ILERT ZE TEEEDFRICHR S,

17. Which word best fits [2]?
1E% : undermine

R BEBHRESEREZEL S,

18. Which word best fits [3]?
1F% : overlooked
RS RREBRICKEDREZEL SNA B REIZILET %,

PART 3 EXOHAE—BHEIR

19. What is “informal learning” in the passage?
1E% : Knowledge gained through everyday interactions and observation.
BRER L RVWVER. S5, BRZE L TESHHE.

20. What advantage of written records is mentioned?
1IE% : They can be searched later.
RN L D SRRTE B RDF=.

21. Why might digital tools fail to support learning?
1E% : Private messages can hide useful information from others.
FRER L IERAMERIX v E—JICHL 3 e HBINAL,

22. What does the passage imply about overly formal meetings?
1E% : They may discourage junior employees from asking simple questions.
fRE L BRI LI WHESKICH B IR,

23. What is the author’s main recommendation?

1IE% : Combine efficient coordination with opportunities for casual learning.
fRER © #55R1E task coordination & low-stakes interaction MWILo
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PART 4A B EH

SBHUETE © 60-70 words

IEERE | Digital museum labels can offer translations, videos, and detailed background without filling galleries with text.
However, some visitors prefer to view art without screens, and others may lack convenient phone access. Many museums
therefore treat digital information as an optional supplement while continuing to provide essential facts in the gallery so that all
visitors can understand the exhibition. This preserves access for everyone.

FHiiER = « SERC ¢ B - B - BB - XOE. EXOAEL TIIHR<. TERBRZAENOERETEHRICTEDH B,

PART 4B = R &mah

SEFUERE ¢ 120-150 words

EEMRZ | | think governments should limit the use of facial-recognition technology in public places. First, privacy must be
protected. People should not feel that every movement is being recorded and analyzed without a clear reason. Strict limits on
data storage and access are essential. Second, accuracy is a serious concern. A mistaken identification can cause an innocent
person to be questioned, denied services, or treated unfairly. Governments should require independent testing and allow
people to challenge decisions based on the technology. Facial recognition may sometimes help prevent crime, but convenience
should not outweigh basic rights. For these reasons, its use should be limited, transparent, and subject to strong public
oversight. Such safeguards are necessary in any democratic society that respects individual freedom.

fREN © AEEBAREIC L. POINTSH' 5205 &, TNENZ EMFRMICEHET %, BEEBIE—FITHD. REDIIFTHRENES
CI

SHEER R - OEEC | AR - B - BB - 0E. BWICERE X, BAT2DDPOINTSEEH - BAflz—EI 3,
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PART5 RE—*>7

1. Please narrate the four pictures in about two minutes.

E%  BEESE

RN D ELRTIEF L—2 3 V3B - DeA'D - BiRE. EREMIIERCEFRCIER, BHEIIEXH DR,

IREARZ | Anew employee received a difficult request from a client, but she was unsure how to respond. She was afraid of
making a mistake because she had only recently joined the company. Her manager noticed this problem and introduced her to
an experienced colleague who agreed to become her mentor. They began meeting regularly to discuss difficult cases and review
client communication. Gradually, the new employee became more confident and learned how to explain her decisions clearly.
Several months later, another newcomer joined the team. The former new employee was then able to share her experience and
help the new colleague prepare for an important meeting.

FHEER S - JE5C BT - BE - X5 - BRE - BRNAOI a2z —Y 3y, ERIFEHRNEBAXEAFIOIEZEHT 5.

2. Do you think mentoring is important for new employees?
EE : BHE¥ERE
e | EURTIFF L—2 3 VIZEE - DA'D - BHRE. EREMIFERCERCHIER, EHIZEZHDO—H,

IREEARE © Yes. It can build confidence, share practical knowledge, and help newcomers feel connected to the organization.
FHEERS - XD [ KE - BE - E - BRE - BENAII 2 —> 3y, BRIFERNERNERFIOIEZ 2HT 5.

3. What qualities make someone a good mentor?
FE  HEESE
fRER L ZELRTIZF L —2 a VI3 - DBAD - FRE. EREMIGEHEMEHER, BEEIZIFXH DB,

IREEARE - A good mentor listens carefully, gives specific feedback, is patient, and explains not only what to do but why.
AR - JEEC BT - BE - E - BRE - BENAII 2 -3y, ERIFERNEHRNEXKGIOIE:E ZHT 5.

4. Some people prefer to learn by making mistakes on their own. Is this a good approach?
EE : BHEE
e D EL|RTIZF L—> 3 V3K - DRA'D - BHRE. EREMIFIERERCHIER, RHEIRZEZXHDO—H,

IHEARE . Mistakes can teach valuable lessons, but guidance can prevent serious errors and make learning more efficient. A
balance is best.

HEER S - JEED BB - BE - R - BRE - BRNAII a2z —Y 3y, BERIGERNEBRXEAFOIEZ BHT 3.

5. Do you think workers will change jobs more often in the future?

FE . HEESE

e ELRTIFF L —> 3 VGBI - DA'D - BRE. REREMIIERCERCHIER, EHIIEZHO—M,

IEEARE | Probably, because technology and career expectations are changing. This makes continuous learning and transferable
skills increasingly important.

FHEER S - JXE0 L KB - BE - E - BRE - BENAII 2z —Y 3y, BRIFERKEBRNEXFIOIEZ 2HT 5.
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